


About this report
This report covers the year 2018 for WEC Energy Group Inc. (WEC) and its subsidiaries on 
a consolidated basis. The performance data is focused on the operations of Wisconsin 
Electric Power Co. and Wisconsin Gas LLC, doing business as We Energies, and 
Wisconsin Public Service Corp. in Wisconsin; Michigan Gas Utilities Corp. and Upper 
Michigan Energy Resources Corp. in Michigan; Minnesota Energy Resources Corp. in 
Minnesota; and The Peoples Gas Light and Coke Co. and North Shore Gas Co. in Illinois. 
It was prepared using guidance from the Global Reporting Initiative (GRI) Standards.

http://www.wecenergygroup.com/csr/
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Exceptional customer care
Our companies are focused on delivering exceptional customer care. 
Employees strive to provide the best value for customers by embracing 
constructive change, leveraging their capabilities and expertise, and 
using creative solutions.

Enhancing customer experience across companies
A multiyear e�ort is driving a standardized, seamless approach to 
digital customer service across WEC Energy Group. This includes:
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Governance structure
We believe that effective corporate governance 
is an essential driver of stockholder value and 
a key component of sustainability at successful 
companies.

Our governance structure drives accountability to key stakeholders 
and is supported by policies and management systems to anticipate, 
plan and manage corporate initiatives and risks. 

Corporate Governance Guidelines
In 1996, WEC Energy Group became one of the earliest adopters of a 
formal set of corporate governance guidelines, a framework through 
which our board of directors conducts its business. The guidelines 
address matters such as board composition, board independence 
and leadership, board and committee meetings, succession planning, 
performance evaluations, compensation, and board operations. We 
have modified the guidelines over the years in response to evolving 
governance practices and stockholder expectations.

The board’s structure consists of five standing committees: Audit and 
Oversight, Compensation, Executive, Finance, and Corporate Governance. 

http://www.wecenergygroup.com/govern/governance.htm
www.wecenergygroup.com/invest/annualreports/wec2018-annual-report.pdf


www.wecenergygroup.com/invest/annualreports/wec2018-annual-report.pdf
http://www.wecenergygroup.com/invest/investor.htm
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Our people
The bedrock of the company, our employees work 
tirelessly to achieve optimal results with a customer 
focus. We value their contributions and develop 
their talent in support of a strong, skilled workforce.

Diversity and inclusion





In the Chicago area, Peoples Gas has partnered with ComEd and 
Nicor Gas to support the Construct program. Construct, which offers 
a nine-week career preparation course and job shadowing, was 
created to address the need to increase the pool of qualified minority 
candidates in the construction industry. To date, nearly 400 students 
have participated in the program, and nearly 70% of graduates were 
offered employment.
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develop talent pools for critical operational roles for which external 
talent may be di�icult to find.
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Work group-specific safety events are held throughout our companies. 
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Safety Charity Challenge
To further foster a positive safety culture, 
WEC Energy Group holds the Safety Charity 
Challenge, a quarterly incentive in which 
employees whose business units meet their 
safety improvement goals may vote to direct 
donations to local nonprofits. The purpose 
of the program is to rally employees around 
workplace safety and create a positive 
impact in the communities in which they 
live and work.

In 2018, WEC Energy Group 
subsidiaries and their 

foundations contributed a total of 

$35,000  
to local charities through the  

Safety Charity Challenge.



 25WEC ENERGY GROUP | 2018 CORPORATE RESPONSIBILITY REPORT

Across our business, our focus on 
financial discipline and e�iciency 
benefits our operations, customers 
and stockholders.

Financial
Performance
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Illinois operations 

/investors/financial-info/sec-filings/sec-filings-details/default.aspx?FilingId=13253734
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ENVIRONMENTAL PERFORMANCE



 31WEC ENERGY GROUP | 

Environmental policy statement
We embrace our responsibility to provide safe, reliable and affordable energy in an environmentally 
sustainable manner. We set our strategies and run our operations with an emphasis on continuous 
improvement and a vision to deliver a cleaner energy future. 

We commit to:

Sustainability 
• 
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ENVIRONMENTAL PERFORMANCE

Assessing risks and opportunities
Changing climate conditions, potential policy measures and the 
technology changes reshaping the U.S. energy sector pose risks and 
opportunities for WEC Energy Group that vary significantly by business 
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Local generation technology
As we implement and refine our plan to meet our GHG reduction 
goals, we will consider various opportunities to help reduce or 
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Stewardship
We seek to enhance the sensitive natural 
habitats on our companies’ properties, using 
sound practices to manage for multiple uses 
– aesthetics, biodiversity, cultural resources, 
forestry, recreation, water quality and wildlife.

We support stewardship e�orts that reach beyond properties and 
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ENVIRONMENTAL PERFORMANCE

Wisconsin is home to the world’s largest remaining 
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ENVIRONMENTAL PERFORMANCE

Other environmental activities 
Manufactured gas plant sites: From the early 1800s until the 1960s, 
gas for heating and lighting was manufactured at local plants. O�ering 
an alternative to wood and coal, these manufactured gas plants 
prospered until more a�ordable and cleaner natural gas began to arrive 
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SOCIAL PERFORMANCE

Reliability
Reliable service remains a top priority across our 
companies. In 2018, we made significant capital 
investments, and we plan to continue strengthening 
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SOCIAL PERFORMANCE

Customer engagement
Our energy companies are committed to creating 
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SOCIAL PERFORMANCE

Public safety 
Our companies build and operate our electric 
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http://cfis.wi.gov/Public/Registration.aspx?page=FiledReports
http://cfis.wi.gov/Public/Registration.aspx?page=ViewConduitContributions
www.fec.gov/finance/disclosure/norcomsea.shtml
http://www.house.gov/
https://www.senate.gov/
https://lobbying.wi.gov/
http://www.michigan.gov/sos/
http://www.ilsos.gov/lobbyistsearch/
https://cfb.mn.gov/
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SOCIAL PERFORMANCE
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